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Abstract: According to the most quoted definition of sus#dle development it can be defined
as “development that meets the needs of the pregtmut compromising the ability of future
generations to meet their own needs.” In fact susbde development refers to a development
process which enhances peoples' capacity to caedteonsume wealth on a lasting basis.

Sustainable development requires, among other ghiag socio-economic, and environment
conditions which enables men and women to engagadnsustain the development process. The
social relationships between individuals and conitiesh can either promote or constrain
sustainable development.

The three dimensions of gender equality and swdike development which will be discussed in
this paper are: (a) Gender and economic dimensicustainable development, (b) Gender and
social dimension of sustainable development, (chdee and environmental dimension of
sustainable development,

These dimensions have equal and interrelated impogt The paper will explain that stressing the
environmental and social dimensions of sustainalaleelopment in the absence of economics
neglects the financial capital needed to pay fagpss. Building up the economic and social
aspects of sustainability while neglecting theiemment degrades the natural capital needed for
growth. Focusing on economics and the environmdthiowt attention to social factors may lead
to growth but just for a few and not for all sdgidn the paper we refer to some studies indicate
that gender inequalities are extracting high ecdonarnsts and leading to social inequities and
environmental degradation around the world.

The present paper tries to provide a criticabpective on the current sustainable development
paradigm and tries to integrate a human rightsagar too. In the Beijing Platform for Action,
governments agreed that Equality between womennaewl is a matter of human rights and a
condition for social justice and is also a necgssard fundamental prerequisite for equality,
development and peace. A transformed partnerstipdoan equality between women and men is
a condition for people-centered sustainable dewvetop. While UN member states acknowledged
at the Rio+20 Conference, that “gender equality a&fféctive participation of women are
important for effective action on all aspects dtsinable development”.

Finally the paper conclude that sustainable devetoy is a multidimensional process . It
encompasses economic, social, political, cultunal @nvironmental dimension’s. In this paper we
will explain the aforementioned dimensions in detand the importance of gender issues and
gender equality in sustainable development willliseussed.

Finally based on findings of the paper, some recendations for promoting gender equality will
be presented.

Keywords: Environment, Gender Inequality, Human rights, So&conomic, Sustainable
Development,
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INTRODUCTION

ccording to the most quoted definition of susthlealevelopment it can be defined as “developrtieatt
A meets the needs of the present without compromisgiagability of future generations to meet theirnow

needs.? In fact sustainable development refers to a deweémt process which enhances peoples' capacity
to create and consume wealth on a lasting basis.
Gender equality is a broad concept and refer &s ita situation in which both women and men aratgh equal
opportunities to develop their personal abilitiesl %0 make choices without being constrained bydgemoles and
stereotypes. It does not mean that women and mentbédecome the same, but that their behaviouaapitations
are equally valued and that their rights, respalitsis and opportunities do not depend on theindg=”. 2

The present paper tries to provide a criticaspective on the current development paradigm des to
integrate a human rights approach across all subfeas. This is also done by wherever applicatferencing
important UN human rights conventions and resohgtjmn which the world community could build whesviging
possible pathways to sustainable development

In the Beijing Platform for Action, governments agd that Equality between women and men is a matter
of human rights and a condition for social justiee is also a necessary and fundamental prerexéosiequality,
development and peace. A transformed partnerstépdoan equality between women and men is a conditip
people-centered sustainable development. While Whber states acknowledged at the Rio+20 Confer¢hat,
“gender equality and effective participation of wemmare important for effective action on all aspexftsustainable
development”.

Women’s experiences of development in differentgaf the world are different. women from a number
of countries have chances to work hard to promsattainable development in their communities boinen in
some other countries do not have opportunitiesassipilities to officially involve in sustainabldevelopment
process. Generally speaking, there have been aerusfilimprovements to women'’s lives in the pastriiye/ears.
For example, female life expectancy is increasimgre girls are going to school; more women arehim paid
workforce; and, many countries have introduced lawsprotect women’s rights. However, the genderiddiv
remains. There has been “no breakthrough in womgartscipation in decision-making processes arie Igrogress
in legislation in favor of women'’s rights to owmthand other property”,

Some Theoretical Aspects of Gender Analysis

Gender Analysis is a valuable descriptive and diatia tool for examining the differences betwees tbles that
women and men play, the different levels of povwmythold, their differing needs, constraints ang@artunities,
and the impact of these differences on their liidg two main goals of Gender Analysis are: todraihderstand
our communities and to promote gender equalitgugh our work.

Gender analysis explains the relationships of womed men in society, and the inequalities in those
relationships, and tries to answer questions sschAMo does what? Who has what? Who decides? Hot® W
gains? Who loses? Which men? Which women? Gendéysas breaks down the divide between the privatese
(involving personal relationships) and the pubpbere (which deals with relationships in wider sbgi. It looks at
how power relations within the household interrelatth those at the international, state, marked, @mmunity
level. Gender and development work is based on ajeadalysis. This involves promoting equality beswenen
and women; key to this is placing the issues tl@nhen say are of particular concern to them on thim mgenda of
those institutions which shape women's and meres [ithe state, non-government organisations, @)

! The Brundtland Report (1987)

2 The Interdisciplinary Center for Gender Studie§FE), (2013),Glossary on Sustainable Development and

Gender Equality, University of Bern, Switzerland. PP 7-8

http://www.wecf.eu/english/articles/2013/05/glossaus_dev_gender.php

3 candida M. Ines S. and M. Mukhopadhyay (1999) Adtio Gender-Analysis Frameworks an Oxfam
Publication https://www.ndi.org/files/Guide Gender Analysis Frameworks.pdf
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In all societies, men and women are assigned taskisities and responsibilities according to thegix. The gender
division of labour varies from one society and grgtto another, and within each culture, it alsanges with
external circumstances and over time. Because ist surieties, gender power relations are skewddviaur of
men, different values are ascribed to men's tasétssmen's tasks. In other words Gender Divisiohadfor is the
result of how each society divides work among mmah @among women according to what is considerealsigitor
appropriate to each gender

According to the report of the World Conferenceréwiew and appraise the achievements of the United
Nations Decade for Women: Equality Development Radce in July 1985 in Nairobi “Equality is bothaaband a
means whereby individuals are accorded equal Texgtomder the law and equal opportunities to etfjeyr rights
and to develop their potential talents and skidlsreat they can participate in national politiedpnomic, social and
cultural development and can benefit from its rssuFor women in particular, equality means thdization of
rights that have been denied as a result of clijmstitutional, behavioral and attitudinal disoination.®

The act for promoting equality between men and wormas provided the legal framework to eliminate
discrimination on the basis of sex in a numberrefa such as employment, education and vocatmndance,
discriminatory advertising for employment and séxoarassment at the workplace among others. Toiggov
equality among men and women all sectors of sotiatye a role to play to improve the quality of lifethree key
areas, namely (a) economic growth and equity, ¢bjat development and (c) conserving natural resesiand the
environment. Their balance cannot be achieved wttsolving the prevailing problems of gender indiquand
inequity

Gender equality and Economic Dimension of Sustdit@ Development

One of the most famous definition of sustainableettgpment is the one published by Brandtland Report
1987 as a kind of “development that meets the neédke present without compromising the ability fafure
generations to meet their own neeflsif means a better quality of life for everyoneefimand Women) now and for
future generations to come.

Elliott, J. A.(2009) defined sustainable developirgs “The process of improving the living conditsoof
the poorer majority of mankind while avoiding thesttuction of natural and living resources, so theteases of
production and improvements in living conditionsndae sustained in the longer tefmAcknowledging the
importance of gender equality and economic dimensib sustainable development can be seen in al@bst
definition of sustainable development, althoughreéhare varied interactions between different dirers of
sustainable development. Sustainable developmaiitlisften seen primarily as environmental susadility.

In the context of economic dimension of sustainatdgelopment more often look at the world of warkthis
regard, equality between women and men includefotlmving elements:

1. Equality of opportunity and treatment in employment

Equal remuneration for work of equal value

Equal access to safe and healthy working envirotsreemd to social security
Equality in association and collective bargaining

Equality in obtaining meaningful career development

A balance between work and home life that is faiboth women and men

No o ks~ v

Equal participation in decision-making at all lesrel

* UNESCO's Gender Mainstreaming Implementation FraoteywBaseline definitions of key concepts
portal.unesco.org/en/files/.../106490496990&6ins.doc/Definitions.do
® UN (1985), United Nations Decade for Women: Eijy@evelopment and Peace, (Paragraph 11)
® The Brundtland Report (1987)
" Elliott, J. A.(2009)Sustainable Development University of Brighton, Brighton, UK
http://eprints.brighton.ac.uk/id/eprint/6226
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Given that women are usually in a disadvantagediposn the workplace compared to men, promotién o
gender equality implies explicit attention to woriseneeds and perspectives. At the same time, therealso
significant negative effects of unequal power iets and expectations on men and boys due to $gpieg about
what it means to be a male. Instead, both womennag, and boys and girls, should be free to devéiejr
abilities andmake choices — without limitations set by rigid den roles and prejudices — based on personal
interests and capacities.

Based on WDR2012 gender equality matters, as aruient for development. As WDR 2012 shows,
gender equality is smart economics: it can enhacoaomic efficiency and improve other developmaritomes
in three ways:

First, removing barriers that prevent women fromihg the same access as men to education, economic
opportunities, and productive inputs can generadad productivity gains—gains all the more impottana more
competitive and globalized world.

Second, improving women’s absolute and relativdustdeeds many other development outcomes,
including those for their children.

Third, leveling the playing field—where women andémhave equal chances to become socially and
politically active, make decisions, and shape [pedie-is likely to lead over time to more represeagtand more
inclusive, institutions and policy choices and thus better development path. (WDR 2012 p. 3)

The Food and Agriculture Organization (FAO) estiesathat equalizing access to productive resources
between female and male farmers could increaseugnial output in developing countries by as mash2.5 to 4
percent Eliminating barriers that prevent women from waikiin certain occupations or sectors would have
similar positive effects, reducing the productivggip between male and female workers by one-tbirane-half
(chapter 5) and increasing output per worker by 3% percent across a range of countties.

According to Stevens, Candice (2010)Investing irm@a and girls — in their education, health and fg&in
activities — can have a multiplier effect on poapeomies. However, the share of bilateral and iatdtial aid
focused on gender-specific projects remains insieffit. Banks and donors need to see women as gdéiyers in
economic development. More aid should be focusetharasing income-generating initiatives basedvomen’s
traditional roles in the home, health servicesyitioh, and agriculture. Gender-sensitive developnassistance can
be a powerful force for empowering women to competand, labor and product markets enabling thermake
economic, social and environmental contributionsustainable developmefit.

Gender equality and Social Dimension of Sustainalevelopment

In the Beijing Platform for Action, governments egd that equality between women and men is a matter
of human rights and a condition for social justaed is also a necessary and fundamental preresfisit
sustainable development. A transformed partnetdsaged on equality between women and men is also@iton
for people-centered sustainable development. WBiNlemember states acknowledged at the Rio+20 Caméere
that “We underscore that women have a vital rolpl&y in achieving sustainable development. We geize the
leadership role of women and we resolve to prorgeteler equality and women’s empowerment and torerikair
full and effective participation in sustainable d®pment policies, programs and decision-makingllaevels.™*
Development affects people in different parts of thorld in different ways. It also affects peopliéetently,
depending whether they are male or female. Beirgrawf this, and taking it into account in devel@mtplanning
and action is known today as practicing a ‘gendesjpective’.

Raising awareness of the benefits of gender egualid key priority in development process. Thék tafs
promoting equality between men and women is naasy one. It requires a change in mentality andtioed and
innovative approaches to bring about real equdliich country and the whole world will be all theher if women

8 FAO, IFAD, and ILO 2010. Cited in WDR 2012 P 5

° Cuberes and Teignier Baqué 2011; Hurst and of@4$ Cited in WDR 2012 P 5

19 stevens, Candice (2010), Are the Women Key tdaeble DevelopmenSustainable Development Insight
No 3,p4

www.un.org/esa/dsd

" The Future We Want, section 45
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contribute together with men in making full usetodir potential in the economic, social, cultunatianvironmental
spheres.

The role of women as a factor of development imamy ways linked to their involvement in variousnfis
of social activities, levels of decision-making, mgement and social structures, such as workeicipatton in
management, worker self-employed and co-operatiMes.development of these forms of participatiohiclv have
an impact on the development and promotion of waykind living conditions, and the inclusion of wanie these
forms of participation, equal with men is of crddraportance.

The role of women in sustainable development isteel to the goal of comprehensive social and ecanom
development and is fundamental to the progresdl gsbaieties. Sustainable development, includesli@ment in
the political, economic, social, cultural and otltémensions of human life, as well as the develapnué the
economic and other material resources and the gdilyshoral, intellectual and cultural growth of haimbeings.
Development should be conducive to providing womgarticularly poor women, with the necessary mefans
increasingly claiming, achieving, enjoying and iatilg equality of opportunity. More directly, thadreasingly
successful participation of each woman in sociattivities as a legally independent agent will cdwite to further
recognition in practice of her right to equaltfy.

The social pillar of sustainable development — @&sdemphasis on equity and equality — is the most
politically-sensitive of the three dimensions armmig the hardest to address. Actually, It is verffiadilt to
differentiate between economic and social aspEayender inequality

According to Stevens, Candice (2010), The sodlkdrpf sustainable Development involves confiogt
negative social trends such as growing income disgs rising unemployment, and a persistent geryde. In
response to the economic crisis, many countriegngpementing strategies for green growth, greeamemies and
green jobs. But if they ignore basic social requieats such as income equity, job quality and geedeality,
these initiatives will fail to be fully sustainabfe

Based on the Gender Gap Index of the World Econémiam, which compares how
countries divide their resources and opportunitie®ng their male and female populations. This Insleows a
correlation between gender equality and wealth qagita which cuts two ways: while economic progreaa
improve the status of women, a country cannot ackvahits women are left behind. As might be expdct the
highest gender scores are in Iceland and Finladdrenlowest in Chad and Yentén

Gender equality and Ecological Dimension of Sustalsie Development

Women have an essential role to play in the deveéoy of sustainable and
ecologically sound consumption and production pagteind approaches to natural resource manageR@verty
and environmental degradation are closely inteiedlaWhile poverty results in certain kinds of enwmental
stress, the major cause of the continued deteidoraif the global environment is the unsustaingtdéern of
consumption and production, particularly in indigdtzed countries, which is a matter of grave cancaggravating
poverty and imbalances.

R Shailaja (2000) argue that, energy is the mopbmant indicator of sustainable development. Hehee
key to sustainable development lies substantiallggsigning energy strategies. Nearly half the eisnbopulation
depend on biomass for their energy needs and 75Wdaf’'s households use biofuel for cooking. Nea&0p6 of
India’s domestic energy needs are derived from besnOf the 74% of the total population that livesural areas,
women constitute nearly 50%. Rural women play aomaple in biomass management. Shailaja in thisepap
focuses on the role of Indian rural women in biosnamnagement, for the reason that they are dirgatbived in
the production and protection of biomass energg, rtfajor rural energy resource which plays a ctitioée in
attaining the goals of sustainable development.

12 The Nairobi Forward-looking Strategies for the Advancement of Women, 1985, (Paragraph 12 and 117)

13 Stevens, Candice (2010), Are the Women Key tdafhable Developmengustainable Devel opment
Insight, No 3, p 4

1 Ibid, p 5 www.un.org/esa/dsd
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Through their management and use of natural ressureromen provide sustenance to their families and
communities. As consumers and producers, caretakéngir families and educators, women play andrtgnt role

in promoting sustainable development through tbeircern for the quality and sustainability of lfég present and
future generations. Governments have expresseddbmimitment to creating a new development paradigah
integrates environmental sustainability with genefguality and justice within and between generatidn

Some Fact and Figures about woman's work

From 1980 to 2008, 552 million women joined theolabforce. Four out of 10 workers globally are
womert®. In the majority of countries, women’s wagesresgnt between 70 and 90 per cent of men’s, wiém ev
lower ratios in some Asian and Latin American coiest’.

As of 2011, The share of women in vulnerable ewymplent (50.5 per cent) exceeds the corresponding gba
men (48.2 per cent). Women are far more likely

than men to be in vulnerable employment in Northid&f (55 per cent versus 32 per cent), the MiddistE42 per
cent versus 27 per cent) and Sub-Saharan Africl§n&5 per cent versus 70 per cefit)’

Women face a particularly difficult labour markétuation. The ratio of female to male unemployment
rates in most regions exceeds 1.0, but in the Midest the regional ratio was as high as 2.3 inl28uch an
elevated ratio is only matched by that in Northigdr The large discrepancy between male and fetahlaur
market indicators is not just limited to unemployreates. Indeed, women’s participation in the labforce is
projected at a mere 18.4 per cent in 2011, thedowgch aggregate rate in the world, compared Wither cent for
men. The compounding of cultural, social and ecdnarander divisions represents a substantial [bgz@nomic
potential in the Middle East. One global surveycofmpanies found that only 18.3 per cent had adwptifemale
manager. Women comprised 31 per cent of permané+iirie workers, but among manufacturing firmse figure
plunged to 9.9 per cefit Ethnicity and gender interact to create espaclalige pay gaps for minority women. In
the United States, during the first quarter of 20dBpanic women earned on average 90 per celtiteofvages of
Hispanic men, but only 60 per cent of the wageshife men?*

Based on Gary S. Fields (2011) analysis of laborketain developing countries, The composition of
employment is very different in developing courgrfeom what it is in developed countries but woreeg@rnings
are lower, women's work is more likely to be infaifrand women are disproportionately in casualtjms %

Table 1 shows the employment-to-population ratiod ¢he gender gaps. Globally, between 2002 and,2007
women’s employment-to-population ratio remainedstant at about 49 per cent, compared to about i78que for
men.

In the run up to the recent financial crisis, trender gap in the employment-to population ratichétt
down to 24.6 percentage points. The most significegional narrowing occurred in the Developed Egnies and
European Union region, Latin America and the Caréh and in the Middle East (albeit from a largp gh52.6
points). Only Central and Eastern Europe and Ea&t ivcreased their gender gaps in employmenthplgss than
one percentage point.

Also the table shows, the three regions largelyuawt for this increase in the gap, predominantlytBo
Asia increasing its gap in the employment-to-popoiaratio from 45.9 to 48.1, the Middle East iresig its gap
from 52 to 52.8 points, and Central and South-EasEurope and CIS, increasing its gap from 17.8.&o7

15 Beijing Declaration and Platform for Action, até®48

' World Bank, (2012)World Devel opment Report: Gender Equality and Devel opment

7 International Labour Organization, 2012, “Globafhloyment Trends for Women,” p. 19.

18 International Labour Organization, 2009, “Globahloyment Trends: Preventing a deeper jobs crigis]’l.

9 bjd p. 73

% The World Bank, Enterprise Surveys on gender saem

http://www.unwomen.org/co/what-we-do/economic-empowent/facts-and-figures#sthash.ZeWAmru3.dpf

2 Bureau of Labor Statistics, US Department of LaB6r.2, “ Usual Weekly Earnings of Wage and Salary
Workers” first quarter, p. 6.

2 Gary S. Fields (2011), Labor market analysis fradoping countried,abour Economics 18 PP S16-S22
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percentage points. All the other regions saw aigedh employment-to-population ratio gaps, by a2 tpercentage
points?®
Women's Contributions to Sustainable Developmenédindervalued

In most societies, women are predominantly resjpbms$o care for children, the elderly and the fraid
spent at least twice as much time as men on doenwstik, of which care work is an integral part. Hoxegr, this

work, which is essential for the functioning of agonomy, is hardly ever counted in any valuatioing country’s
economy and therefore remains largely invisible.

Table 1. Gender gaps in employment-to-populati®n22 2007, and 2012

Male employment-to| Female employment-to- Gap
population ratio (% population rati (%) percentage poir
Region| 2002 | 2007 | 201z | 200z | 2007 | 2001z | 200z | 2007 | 201:

World | 73.7 73.5 72.7| 48.6| 49.00 478 248 2416 248

Development economies &64.5 65.2 61.6 47.7 49.5 48.4 16.7 15.7 13}2
European Unic

Central & South Eastern61.3 61.0 54.7 44 .4 45.2 46.0 16.9 17.8 18}7
Europe (Non EU) &CIS

EastAsii | 77.4 | 76.€ | 754 |66.4 |65.€ |64.C 10.¢ | 11.2 11.4

South East Asia & Pacil 78.C 77.7 78.C 54.7 55.1 56.C 23.C 22.€ 22.C

South Asii | 79.€ | 794 |78t |34.z |33.€ |304 45.7 | 45.¢ | 48.1

Latin America & Caribbean 74.3 75.4 74.9 43.9 47)248.8 30.3 28.2 26.0

Middle East| 66.3 | 67.1| 68.2 13.7 15.1 15.3 52|16 52.62.8

North Africa | 66.z | 68.1 | 68.2 | 16.€ | 19.7 | 19.7 49.8 | 48.4 |48t

Sub Saharan fric | 70.4 | 70.8 | 70.¢ | 574 |58.¢ |59.2 12.¢ |11 11.¢

According to article 156 of Beijing Declaration féction?* Women contribute to development not only through
remunerated work but also through a great deahcéraunerated work. On the one hand, women parteijpathe
production of goods and services for the market lamdsehold consumption, in agriculture, food praigduncor
family enterprises. Though included in the Unitectibns System of National Accounts and therefore in
international standards for labour statistics, thisemunerated work - particularly that relatedatpiculture - is
often undervalued and under recorded.

On the other hand, women still also perform theagmaajority of unremunerated domestic work and
community work, such as caring for children andeo persons, preparing food for the family, préter the
environment and providing voluntary assistanceuimerable and disadvantaged individuals and grotipis. work
is often not measured in quantitative terms anads valued in national accounts. Women’s contrifutio
development is seriously underestimated, and ttsusaoicial recognition is limited. The full visilii of the type,
extent and distribution of this unremunerated wailkalso contribute to a better sharing of respbitities.

The Commission on the Status of Women (Fifty-fifbssion) on 22 February-4 March 2011,regarding dgen
equality and sustainable development” and Followipgto the Fourth World Conference on Women anthé&o
twenty-third special session of the General Assgmdahtitied “Women 2000: gender equality, developtmand
peace for the twenty-first century”. “While theleeance of gender equality and women’'s empowernfi@nt
sustainable development has long been establishistiergovernmental commitments, such as the Riddbation
on Environment and Developméhand agenda 2¥, and the Beijing Declaratiéhand Platform for ActioR® it

% 1L0,( 2012), p. 12
2UN (1995), article 156
2 UN (1992), annex I.
26 |bid., annex II.

2T UN (1995)annex .
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has become increasingly evident that women’s dautions to sustainable development are both untegaand
underutilized.*

Concluding remarks

The paper begins by a descriptive analysis of geadd gender equality. Then the concept of sudt&na
development was defined. Actually there is a smiiffitrences between Gender equity and gender ibguakender
equity is the process of being fair to women and raed usually equity leads to equality. It was akmd that
when gender inequality exists, it is generally wanwgho are excluded or disadvantaged in relatiodecision-
making and access to economic and social resouBagler equality does not mean that men and woreeonie
the same; only that access to opportunities aacchfinges is neither dependent on, nor constraiydtieir sex.

Gender equity implies that women and men aredcdetdirly according to their different needs - thigplies
the possibilities of adopting different strategieorder to compensate women for their historigahdvantages. As
mentioned approaches that use gender equity skewalttually lead to gender equality. The major iradityiexist in
labor market and best policy advice in this relai®from the International Labor Organization whgome of them
are mentioned here:

* Re-skilling, training and unemployment protectiamemployment benefits and measures for women

workers.

« Initiatives for women to return to work after matity leave, incentives for men to take paternigmve and

more accessible childcare services.

* Quotas for women in employment guarantee prograntangsted at the poorest households

»  Work-sharing schemes which include workers thahatchave regular contracts

» Cash transfer programmes for poor househdlidsocredit and microinsurance

e Public employment programmes

» Re-training of unemployed persons to new jobs whigak gender stereotypes, especially

» for those with family responsibilities

» Keeping/increasing minimum wages, as women arer@ai than men due to the gender wage gap.
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